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Continuing Activities, placing emphasis on any activities supporting the 2017-2021 Strategic Plan
Broadening our reach has been the focus thus far. We plan to make an effort to see how diversity is
being promoted in our affiliate institutions to see how we can come together and use some of those
tactics here in NASIG.

We are also continuing to develop strategies to increase diversity in NASIG membership, leadership, and
award winners. In order to do this we are working on a series of web based programs, panel discussions,
and possibly a keynote speaker, dedicated to issues within equity and inclusion. We are continuously
seeking out what is possible in this virtual arena.

Although we have a charge, as a committee we are still refining our focus and identity and will continue
to learn from each other and grow in order to grow with NASIG.

Completed Activities, placing emphasis on any activities supporting the 2017-2021

We have completed the task of acknowledging our charge and purpose which is to partner with
other groups, education about Diversity, Equity and Inclusion and promote diversity within
NASIG

We have reached out to affiliate groups such as BCALA and JCLC to see how we can work with
them in our efforts to diversify and include. We have become members of each group and
joined their listservs
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